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Hello everyone, spring is almost here, another year, & new beginnings. 

I would like to start by welcoming our new NDA Board Member, 

Mr. Todd Young, also our new Executive Director Ms. Shawn Murray. 

Their willingness, desire, & wealth of knowledge will be a huge asset 

to the NDA Board. Our first priority is to define our goals and make 

a plan to accomplish these goals. Our commitment to this association 

and its members are always in the forefront. This requires planning, 

education, & dedication. There is power in yours & our participation 

and actions. We can all realize today that Denturism will be recognized 

nationwide as we are all on this journey together, to establishing our 

career goals & setting ourselves up for a successful future. So, if I 

should so boldly say on behalf of the NDA we are all so grateful. We are all looking forward to the 

continued growth of this association for years to come. 

We are including a membership application, please fill it out and join the group.  The membership is who 

this organization is here to serve.  Volunteer, write articles for the magazine, be on committees, you have 

control and can help forge the way to making Denturism legal in all 50 states.  

We will soon, be opening registration for the October 10-13 conference. It is lining up to be a great 

time.  Please don’t miss the education and festivities. There will be a fun gala dinner, as well as tickets to 

shows.  We are working on a hands-on course and new and different education.  We have many vendors 

signing up to show you the latest equipment and material.  You don’t want to miss seeing your friends 

and colleagues.  The fellowship is always the best part of the conference.

 

Your Humble, President

Anita Ogle

Anita C. Ogle ,  LD, DD. President 
National Denturist Association, U.S.A.

PRESIDENTS LETTER
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ON THE NEWS FRONT OF THE NATIONAL DENTURIST ASSOCIATION

With the retiring of Wanda Anderson as the Executive Director, I was asked to take on the job.  I know these are big shoes to fill, but 
I am looking forward to it.  This is the first magazine I have edited and I hope you enjoy it.  

Our membership campaign has started, and we received a good response from the Constant Contact campaign.  If you have not sent 
in your membership dues, I would encourage you to fill out the form in the magazine on page 32 and send it in.  The board is working 
hard to meet the goals for the NDA,  if you are in a state anxious to legalize Denturism, let the board know.   We will help pursue 
legislation.

The Conference in October is shaping up nicely.  Every year we have more and more attendance from Vendors,  and Denturists.  
Please don’t miss this one.  The education is always top notch.  We have extended the conference one day, same as last year.  This gives 
us more time to socialize and not squeeze so much into a small amount of time.  Last year we had the Terry Fator event was a huge 
success, so we are scheduling something of that nature again.  When in Vegas do some fun stuff!

Thank you for the opportunity to work for the National Denturist Association. I look forward to this challenge.  

Sincerely,

Shawn Murray CDT, LD
Executive Director
National Denturist Association



Spring |  The National Denturist, USA  |  2018 4.

This is a study I ran across and 
found very interesting and possibly 
valuable for our patients.  How 
many times have you seen, in 

your practice, somebody with oral cancer, 
or a lesion you suspected of being cancer? 
Denture patients have been neglected by 
the dental community.  Once they have their 
dentures they are no longer recalled, so 
they fall off the dental office recall system.  
Dentures do not cause cancer, so this study 
pertains to all patients.

   Can maintaining a healthy oral microbiome 
reduce the risk of head and neck cancer? 

Research suggests a relationship between 
oral bacteria and these types of cancer. 
Investigators examined whether pre-
existing differences exist between the oral 
bacteria of people who develop these often-
fatal cancers and those who don’t.

   New York University (NYU) researchers 
compared the oral bacteria of participants 
in two large prospective cancer studies 
who subsequently developed head and 
neck squamous cell cancer with those 
who remained cancer-free. They wanted 
to determine if smoking tobacco, drinking 
alcohol, or the presence of human 

papillomavirus (HPV) affected the findings.
They found that a greater abundance of 
certain oral bacteria was indeed associated 
with a decreased risk of these cancers.
“These results are consistent with a role of 
the healthy oral microbiome in head and neck 
squamous cell cancer prevention,” wrote 
the authors, led by Richard B. Hayes, DDS, 
PhD, MPH, a professor in the departments 
of population health and environmental 
medicine at the NYU School of Medicine 
(JAMA Oncology, January 11, 2018).

CERTAIN ORAL BACTERIA 

MAY HELP PREVENT HEAD 

AND NECK CANCER
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GOOD BACTERIA
     More than 550,000 new cases of head 
and neck cancer, which includes cancers 
of the oral cavity, pharynx, and larynx, are 
diagnosed worldwide each year, according to 
previous research. About 85% of these cases 
are head and neck squamous cell cancer, 
which may lead to physical disfigurement 
and a reduced quality of life for patients, 
and these patients have a five-year mortality 
rate of around 40%, the authors wrote. They 
emphasized the need for new approaches 
for preventing head and neck squamous 
cell cancer, in addition to existing efforts for 
controlling smoking, alcohol, and HPV.
“These results are consistent with a role 
of the healthy oral microbiome in head and 
neck squamous cell cancer prevention.”
— Richard B. Hayes, DDS, PhD, MPH, and 
colleagues

     Studies have found that certain oral 
bacterial profiles are associated with head 
and neck cancer, but these investigations 
have been limited to oral cavity cancers 
and have not been able to determine if 
these bacteria were present before cancer 
development.

    To learn more, the NYU researchers 
analyzed the oral microbiomes from 
mouthwash samples provided by healthy, 
cancer-free participants in prospective 
cancer studies to determine if their bacterial 
composition was related to their later 
cancer status.

     They included data from 129 people 
diagnosed with head and neck squamous cell 
cancer during follow-up for the following 
two studies: 58 from the American Cancer 
Society’s Cancer Prevention Study II (CPS-
II) Nutrition Survey cohort and 71 from the 
National Cancer Institute’s Prostate, Lung, 
Colorectal, and Ovarian (PLCO) Cancer 
Screening Trial. For each patient case, the 
team also included two controls from the 
same study who did not develop cancer 
and were matched based on age, sex, race/
ethnicity, and time since mouthwash sample 
collection, for a total of 254 control patients.

    The American Cancer Society cohort 
included more than 184,000 U.S. individuals 
who ranged in age from 50 to 74 when 
they completed a baseline diet and 
lifestyle questionnaire in 1992. Since 1997, 
researchers mailed participants follow-

up questionnaires every two years that 
included questions about diagnosis with 
cancer. They collected oral wash samples by 
mail from 70,004 of them in 2001 and 2002.
The PLCO was a randomized trial that 
studied the effects of screening on cancer-
related mortality in individuals ages 55 to 74 
at baseline in 1993 through 2001. The 52,000 
participants who were randomly assigned to 
the study’s control arm provided oral wash 
samples. During follow-up, they answered 
questions on incident cancers via an annual, 
mailed questionnaire.

     The 129 incident cases drawn from 
these studies were diagnosed after a mean 
of 3.9 years of follow-up and histologically 
confirmed. They included cancers of the oral 
cavity (excluding salivary glands), pharynx 
(excluding nasopharynx), and larynx. The 
researchers analyzed bacterial genomic 
DNA from thawed mouthwash samples of 
patient cases and controls.

    They found that a decreased risk 
of head and neck squamous cell 
cancer was associated with a greater 
abundance of the commensal bacterial 
genera Corynebacterium and Kingella. These 

THESE RESULTS ARE CONSISTENT WITH A ROLE 

OF THE HEALTHY ORAL MICROBIOME IN HEAD AND 

NECK SQUAMOUS CELL CANCER PREVENTION.

— RICHARD B.  HAYES, DDS, PHD, MPH, AND 

COLLEAGUES

“
”
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findings were consistent in both cohorts and unrelated to the timing 
of microbiome sampling, indicating the presence of risk before disease 
occurrence, they reported. The findings were strongest in participants 
with a history of tobacco use and those with larynx cancer.

The investigators also found that patients diagnosed with head and 
neck squamous cell cancer were more likely than control patients to be 
current tobacco smokers, consume a larger amount of alcohol if they 
drank at all, and be positive for the oral presence of HPV-16.
“Our findings of stronger inverse association of these oral taxa with head 
and neck squamous cell cancer in current and former smokers suggest 
that the preventive effect of those taxa may be more pronounced in the 
high-carcinogen oral environment in smokers,” the authors wrote.

     However, they did not find that any bacteria known to be associated 
with periodontal disease and dental caries were associated with head 
and neck squamous cell cancer risk, even though previous studies have 
found periodontal disease, tooth loss, and infrequent tooth brushing 
to be linked to an increased risk. Previous research has found that 
periodontitis and caries are caused by mixed-species communities, they 
noted.

“Commensal bacteria associated with reduced risk for head and neck 
squamous cell cancer in our study may characterize a healthy oral 
microbiome that prevents disease development,” they wrote.

SINGLE SAMPLE LIMITATION
The authors noted some limitations of their research:

•     The study was observational and does not establish causality.

•    Only a single oral sample from one site was available, while sampling 
at multiple time points and from other oral sites (such as tongue and 
dental plaque) would have been valuable.

•    Most study participants were white.
However, the authors affirmed the value of the study’s prospective 
design in testing the hypothesis that oral bacteria may be involved in the 
development of head and neck squamous cell cancer.

“The study provides the first comprehensive evidence that the oral 
microbiome may be associated with subsequent risk of head and neck 
squamous cell cancer, with the strongest links for larynx cancer and 
those with a history of tobacco use,” they concluded.
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As everyone has heard before, the Denturist 
Association of Montana has filed a lawsuit against 
the state of Montana’s Department of Labor and 
Industry and the Board of Dentistry.  The issue of 

fabricating and placing dentures over implants is the main 
focus of the suit along with several other discriminatory 
factors.  

Due to the Supreme Court’s decision concerning Active 
Supervision in the North Carolina case, our legislature created 
a statute that assigned the Commissioner of the Department of 
Labor & Industry to be the supervising authority for the Board 
of Dentistry.  Upon this appointment, the Commissioner was 
tasked to review what we believe is the illegal rule concerning 
dentures over implants, “Rule J” as we call it.  In his decision 
he sided with the Department’s attorney, Board of Dentistry 
and the Montana Dental Association’s opinion that the rule 
should stand as written.  Once his decision was published, 
we reinstated the lawsuit which we had put on hold until the 

Commissioner’s decision was made public.

Presently our attorney is working on identifying experts 
from states and countries where denturists are allowed to fit 
dentures over implants.  He has been in contact with Trevor 
Neat, a denturist in Arizona, who is working on an affidavit 
describing Denturitry in both Ontario and Arizona.  Trevor 
has been in contact with dentists who work with denturists 
in Arizona, and he has been given a summary of the types of 
opinions we are looking for from dentists who have worked 
with denturists who fit dentures over implants.  Our attorney 
expects to receive the draft affidavit soon, along with the list of 
dentists he can contact.  From that point the discovery requests 
will be revised and re-served to the Board of Dentistry. 

The Association will appreciate any assistance it receives 
in the form of testimony or financial support.  A positive 
outcome to this lawsuit will have a nationwide impact on the 
practice of denturitry and the thousands of people we will be 

denturist association of

montana

By: Cliff Christenot, Allen Casteel and Carol Casteel
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able to serve throughout the country. As an aside from 
the lawsuit, the state of Montana has found itself with a 
budget deficit, and the Governor asked all departments 
to trim 10% off their spending to alleviate the shortfall.  
In order to accommodate the Governor’s request, The 
Montana Department of Health and Human Service has 
proposed to cut ALL denture services from its budget 
beginning March 1st. for anyone who reaches the ripe old 
age of 21, as that is the age which the State has agreed 
adulthood begins.  Interestingly enough, Diagnostic, 
Preventative, Restorative and Extractions will remain on 
the list of services for all ages after the cuts are applied.  
This means you may have your teeth extracted but not 
replaced.

In reviewing the proposed fee schedules for dentists and 
denturists, it is clearly a discriminatory act against people 
over the age of 20 who are missing some or all of their 
teeth, as well as a discriminatory act against denturists 
since we place at least 90% of the dentures provided to 
Medicaid recipients in the state of Montana.  

The Department’s decision places an extreme hardship 
on immediate denture patients who have either just 
entered into the process or are midway in their treatment 
plan.  We all have immediate denture patients who will 
forego the rebuild or refitting as they will not have funds 
available to pay for completing the process when the time 
comes.  This leaves these patients with no choice but to 
live with ill-fitting dentures that will cause them nothing 

but problems as time goes on.  
This change is in yet another Administrative Rule, has 
been fiercely fought by the Association and its members.  
Letters to the editors of various newspapers and senior 
citizens centers, television public service announcements 
and radio ads have been used to bring this “Rule” change 
to the public.  Each day we hear from Medicaid recipients 
who are stunned that the Department has not warned 
them about these changes and how it will affect their 
lives.  Our instructions to all of our Medicaid patients 
is write your legislators, the Department, the Medicaid 
Bureau Chief and spread the word via whatever means.  
Keep the pressure on and the comments going to Helena.  
This is a “Administrative Rule” change not a “Statute 
or Law” change and can be reversed at any time; just as 
it was enacted.  The only need for legislative input is to 
allocate the funds needed to provide for denture services.  

To donate to help with the costs of attorneys PLEASE 
send a donation to the NDA Benevolent Fund earmarked 
for Montana.  This can be done by credit card of check.  
You may also send funds directly to:
Denturist Association of Montana    
215 Smelter Ave NE Suite #3 Great Falls, MT 59404  

As we all know attorney bills are usually paid by a 
few, and this is true in Montana. Any help is muchly 
appreciated.

mt
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I recently saw my client, a dental lab professional, and she 
looked great. She looked more relaxed than I’d seen her in 
many years. She had a slight tan and she had a twinkle back 
in her eye.

I asked her what she had been up to.  She shared that she 
had organized an offsite retreat to focus on her business.
I asked her to give me more details.

She told me that she took our advice. She said my advice was 
reconfirmed when she had recently read a book about the 
value of taking time away from the business, to work on the 
future of the business. The book emphasized the importance 

of being in a natural environment to inspire her, and to get 
back in touch.  She agreed so much with the idea that she 
decided to do it. She went away for an extra long weekend 
and rented a cabin in the mountains. 

The cabin she rented was idyllic. It was rustic, simple and had 
a great view. The first day, she shared was hard to unwind. By 
the second day and into the third day, she was in the zone of 
being creative and setting the vision for her company. 

She came up with new ideas for her business. She designed 
a new plan to stay better connected with her existing clients.  
She let her mind wander without limitations on what her 

DO YOU SUFFER FROM
ENTREPRENEUR BURNOUT?
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business was capable of. Being away from her 
physical work environment was even more 
powerful than she anticipated. 

Finally, she told me that this break was so 
beneficial that she would take one every year.

Let me ask you a few questions.
Do you take time to rejuvenate and avoid 
burnout?

Was your last vacation relaxed, fun, and 
rejuvenating?

Have you had a recent vacation?
If you’re not taking time to reflect on your business 
successes, challenges and opportunities, you 
may not be getting the business results you 
deserve.

About the author: John Marshall
Results Driven – Business Training 
Is your business being impacted because you continuously feel overwhelmed? Our 
proven training solutions have helped clients in over 30 industries, including denturists, 
to finally achieve the results they deserve.

DO YOU SUFFER FROM
ENTREPRENEUR BURNOUT?
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The profession has been blessed with devoted 
Trailblazers who led with conviction, dedicated to 
their calling to convince governments that denturists 

be legally recognized, to practice professionally without 
supervision, so that patients can exercise their freedom 
of choice. The integrity displayed and the standards they 
set, have been significant factors in achieving the level of 
professionalism and status that we as denturists enjoy 
today. The IFD acknowledge our history and pioneers and 
we selected Austin Carbone to start off a Gallery of Giants! 

    Austin Carbone B.Sc. B.Ed. DD LD has the distinction of 
being the only denturist to hold the position of President of 
two national associations (DAC and NDA) as well as President 
of the IFD. He is the only denturist endorsed with honorary 
status by the DAC. Austin was ordained with honourable 
membership of the ‘Brotherhood of Sterkenburgers” and he 
received the Pieter Brouwer Award of Merit (the highest IFD 
accolade, reserved for individuals who have demonstrated 
extraordinary and exemplary service to the profession 
internationally). Previous illustrious recipients were Pieter 
Brouwer himself (Netherlands), Michael Vakalis (Canada) and 
Chris Allen (UK) and more recently Paul Levasseur (USA), Eric 
Engelbrecht (Netherlands), Tony Sarrapuchiello (Canada) and 
Gerry Hanson (Canada).

     Austin originates from Greenport, New York and like many 
denturists, began his career as a dental laboratory technician. 
He achieved the Diploma in Denturism from George Brown 
College in Toronto, after he already completed university 
degrees from Fitchburg State University and Newfoundland 
Memorial University. 

    Austin joined the Newfoundland Denturist Association 
and proceeded to become seriously involved in the denturist 
movement during the 23 years he lived in that province. 
He served as Association Secretary, Education Coordinator 

and Newfoundland’s delegate to the Denturist Association 
of Canada (DAC). After the Newfoundland and Labrador 
Denturist Act was proclaimed in 1984, Austin was appointed 
as Registrar of the Regulatory Board. During the mid-1980s, 
Austin Carbone took a more active role and interest in the 
national scene of denturism and was elected to positions 
on the Executive of the DAC. In succession to Ben Sweet, 
William Buxton (Sr), John Browne (Sr), Grant Barrick and 
Brain Monk, Austin Carbone was elected the 6th President 
of the DAC in 1990, a position he held for three, two-year 
consecutive terms until 1996. During this time the Canadian 
Accreditation Committee was formed. Austin teamed up with 
Mike Vakalis and Bill Buxton (Sr), promoted and participated 
in the development of the International Denturist Education 
Centre (IDEC) formed in 1992 at George Brown College 
in Toronto. This program was instrumental in establishing 
denturism education and legislation in various provinces and 
states. Austin Carbone and Tony Sarrapuchiello met with the 
Minister of Health in Ottawa and negotiated a seat for the 
DAC on the Board for Non-Insured Health Benefits, which 
is for indigenous people of Canada, as well as several other 
programs.  

     Austin also represented Canada at the IFD and served 
as President of the Federation. He encouraged the 
acceptance of the Baseline Competency Profile by the IFD. 
This document was based on the Baseline Competencies 
Profile for Canadian Denturist Education, developed by the 
Canadian Council of Denturist Educators during the late 
1980s, and the George Brown College IDEC UK Denturist 
program. These two documents were merged by Chris Allen, 
then executive officer of the UK CDTA Association and an 
IFD Board member, to develop the Baseline Competencies 
for UK CDTs, for the promulgation of the UK legislation in 
2006. This document was implemented by the IFD as the 
“Baseline Competency Profile and Examination Criteria for 
the Education and Training  of Denturists”. 

NAT I ONA L  D E N T U R I S T  A S S O C I AT I ON  -   S P OT L I G H T

Tribute to our Pioneers - Focus on Austin Carbone:

 Austin Carbone B.Sc. B.Ed. DDL

by Duffy Malherbe:
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    Austin also brought to the IFD a workable membership 
fee formula, and the trademark right for use of the 
designation ‘DD’ for denturists. He personified that Canada 
and the IFD was willing to have a solid relationship with the 
rest of the denturist world, a position which had not been 
fully realized up to then. Amongst many unique triumphs, 
despite not being an EU citizen, but on the merits of his 
international stature and expertise on professional OH 
matters, he addressed the European Union Professions 
Committee in Brussels, Belgium.  

   During 1997 Carbone and his wife Shirley decided to 
return to the USA and settled in Gray, Maine, to become 
the first licenced denturist in that state. Austin served on 
the Maine Dental Practitioners Board for 10 years and 
chaired the Denturist subcommittee.  Very soon Austin 
became involved with the National Denturist Association 
(NDA), using his experience to the benefit of US denturists 
and soon found himself serving as national President. 
He held teaching positions at the Nova Scotia School of 
Denturism and at the IDEC, but also applied his tutoring 
skills at the New England School of Dental Technology in 
Maine. Austin regularly attends continuous professional 
development (CPD) courses and Symposiums to keep his 
education current. After attending the recent 10th World 
Symposium, Carbone reflected that the IFD is doing well, 
with far more member nations now than 20 years ago. 
“I am pleased to see the IFD is keeping an eye on its Baseline 
Competency profile as a standard for the education of 

denturists worldwide. IFD should always be the place where 
denturism hangs its hat.” Austin said. ‘In the old days I could 
make a denture for a patient on a handshake, but that is 
no longer possible. We are now part of the dental health 
professions and held to comparable standards. I support 
this wholeheartedly” he said. Austin feels that despite 
normalised scopes of practice and the addition of modern 
implant and CAD\CAM technology, most of the principles 
of denture provision have fundamentally remained the 
same, including oral examinations, impression-taking, and 
the widely used procedures to process dentures. 

   Austin continues to be a mentor and much appreciated 
friend to countless colleagues locally, nationally and 
globally. His humour and assistance remains steadfast 
as a rock. Thank you Austin, Shirley and family for your 
expertise, determination and support to shape and build 
strong foundations for us to follow!  SALUTE!
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Powerful software that’s better than ever!
•  New! Model builder software with implant analogs, gingiva masks, and removable dies
• New! Mill Dentsply Sirona Digital Dentures engineered by AvaDent®
• New! Copy mode and multilayer gingiva design

For more information, contact your local Dentsply Sirona 
representative or call 855.INLAB4U (855.465.2248)

inlab.com

inLab® SW 18

Get more done 
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SI22-111424_SW18AD_V3_NationalDenturist.indd   1 2/21/18   9:18 AM





Spring |  The National Denturist, USA  |  2018 18.

Many entrepreneurs and professionals that don’t get 
the results they deserve often suffer from a poor 
‘opportunity mindset’.

Do you?  It’s a good question.
Let me share a story about having a terrific ‘opportunity 
mindset’.

We all know how successful Google has become. It’s 
one of the most powerful companies in the world. Yet, 
like every company, they started small.

Even though Google started small, they had big 
ambitions fueled by their opportunity mindset.

When Sergey Brin and Larry Page founded Google, 
they were single minded and focused. They remained 
convinced that Internet Search was the most important 
long-term problem they could solve, and that doing so 
would bring in new users by droves.

They had a target in mind: to become dominate in 
Search.

They both had that strong belief – that opportunity 
mindset and they didn’t waiver. And in the early days 
that’s what drove them and kept them on track. That 
opportunity mindset propelled them and their firm into 
vast riches and success. 

Let me ask you a few questions.

When you think about your practice – do you really 
have an ‘opportunity mindset’? Does your team? Have 
you recently taken the time to identify any opportunities 
you would like to pursue?

Opportunities are everywhere. Take time to build, 
nurture and develop your opportunity mindset. You 
deserve it. You really do. And your practice deserves it 
as well.

DO YOU HAVE AN 
OPPORTUNITY 
MINDSET?By: John Marshall
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Past President’s Award
Tad W. Burzynski   2008-2010 
Michael Todd Young   2010-2011
Paul Levasseur    2010
Shawn Murray    2017

Denturist of the Year
Fred Gerrity    2002
Paul Michael Levasseur   2010
Erin Gerrity    2011
Bruce Anderson    2012
Fred Giovanini    2014
William Disantis    2015
Clifford R Chrisetnot   2016
Anita Ogle     2017

Distinguished President’s Award
Connie Gerrity    2011
Shawn Murray    2013
Les and Ricky Hochhauser  2014
Carlo Zanon    2015
Clayton Sulek    2015
Tad Buryznski    2017

Honorary Member
E. Michael Vakalis   2008
Fred Gerrity    2008
Gerry Hansen    2011
Connie Gerrity    2011

Rayborn Person of the Year Award
Kirk Roehl    2002
Stephanie Vize     2013
Theresa Marquis Sulek   2014
Jan Rosenberger   2015
Wanda Lee Anderson   2016
Shannan Hanks    2017
DeeDee Buryznski   2017

Past President’s
Leo Barnes       ID
Peter Bellincampi   NJ
Bob Buryznski    OR
Ken Holden    OR
Jerome C. Kaye    PA
Jasper Norris    FL
Ron Olson    MT
Lillian Petersen    OR
Gordon Saunders   CA
Floyd Spiva    OK
Eli Sutker    IL
Richard Theron    ID 
Fred Gerrity    PA
Paul Levasseur    ME
Tad Burynski    OR
Shawn Murray    OR
Joseph Kingston   ME

We are comprising a historical list of Awards 
and Past Presidents.  If you received an award 
or were a Past President or know of someone 
that is not on this list please 
e-mail me at shawn@nationaldenturist.com

We need to remember all that served this 
organization.  

Thank you

N a t i o n a l  D e n t u r i s t  A s s o c i a t i o n
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OREGON/WASHINGTON CONFERENCE
Washington Denturist Association and Oregon State Denturist Association 
Joint Conference - Save the date! 
April 27 -29, 2018
Venue: 
Skamainia Lodge 
1131 SW Skamania Lodge Way 
Stevenson, WA 98648
Questions contact: 
Carol Carbone - 1-800-680-9255 WDA 

Krissie McBride - 1-541-654-5885 OSDA  

THE NATIONAL DENTURIST ASSOCIATION, USA
Mark the Date:
2018 NDA, USA Conference - October 10-13 2018
Venue: The Orleans
Hotel Reservations:
Online: www.orleanscasino.com/groups 
Or call: 800-675-3267
Identify the Conference and Code:
The National Denturist Assn, USA / A8NDC10
Conference Registration:
Online: www.nationaldenturist.com
Call: 360-232-4353 / 855-653-3688

• Fun • Fellowship • State-of-the-Art Trade Exhibits• Outstanding Continuing Education

Watch the NDA Website for more details!
www.nationaldenturist.com

4500 WEST TROPICANA AVE
LAS VEGAS, NV  89103

800-675-3267

OCTOBER 10TH-13TH, 2018

2018  

CONFERENCE

CODE:  A8NDC10
WWW.ORLEANSCASINO.COM/GROUP

MAINE LICENSED DENTURIST ASSOCIATION
Representative:  Austin Carbone
Email:  austibone@yahoo.com

Everyone is cordially invited to attend the MLDA conference June 1-2, 
2018 in Bangor, ME at the Hollywood Casino and Hotel.   For more infor-
mation or to register please e-mail us at:   mainelda2011@gmail.com.

MAINE SOCIETY OF DENTURIST
Representative:  Philip Sanguedolce
Email:  psanga@yahoo.com

Paul Levasseur, the International Federation of Denturist Vice President 
representing North America and other MSD members attended the 
recent World Symposium in Boucherville, Quebec and report an excellent 
conference.  Everyone is encouraged to attend these outstanding world 
meetings.  Also, the MSD members want to congratulate Anita Ogle for 
being awarded the 2017 Denturist of the Year award.  Anita holds a Maine 
denturist license. 

FTC FILES ANTITRUST COMPLAINT 
AGAINST BIG 3 DISTRIBUTORS
The U.S. Federal Trade Commission (FTC) has filed an antitrust com-
plaint against Henry Schein, Patterson Companies, and Benco Dental. 
The complaint alleges conspiracy to not do business with buying 
groups representing small-group and solo practices. 

NATIONAL DENTURIST ASSOCIATION -  NEWS & EVENTS

INTERNATIONAL FEDERATION OF DENTURISTS 
COMING EVENTS

2018 – Cape Town, South Africa – Annual Board Meeting

2019 – Brisbane, Australia – 11th World Symposium on Denturism

2020 – Nova Scotia, Canada – Annual General Meeting

2021 – British Columbia, Canada, 12th World Symposium on Denturism

2022 – St. Kitts or Malta – Annual General Meeting

More information will be forthcoming.
Please visit the IFD website: www.international-denturists.org

Rest in Peace Ruger.

A true Denturist enthusiast!
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Of the many thousands of cases I’ve made and as 
meticulous and accurate as I think I am, I find that one out 
of fifteen cases, when delivered, has an open bite.

The consensus among technical experts is that the flask 
was not closed properly in processing. Many practitioners 
will start cutting down posterior teeth, trying to close the  
bite in the mouth.

When you check the bite with articulating paper, you’ll find 
you do have heavy molar registration. Here is where you 
really must question yourself.  You remember the try-in, it 
was perfect occlusion. You remember the processing was 
done correctly.

Why do you have an open bite? It could be several 
reasons. The first thing to consider is possibly the heels 
of the uppers were over-waxed when it was waxed 
up for the finish but was never relieved properly. If you 
take articulating paper and go back far enough, you will 
see a registration of heel contact. The waxing up on the 
lowers could have been too heavy on the retromolar pads. 
Relieve them properly and your case may go right into 
good occlusion.

A second cause could be an improper post-dam where 
a portion of the post-dam may be hitting the hard palate.  
Relieve the post-dam. This can be checked very easily 
with PIP, a white zinc oxide paste or pressure indicating 
paste.

Third, and this I find to be the most common cause, 
the upper tuberosities are not seated up properly.  The 
tuberosity is very hard, and the slightest contact will stop 
the denture from seating properly. The opposite could 
also be true, the tuberosity could be very spongy and was 
compressed when taking your impression.  

Chairside

Open Bites on Delivery

Test the tuberosity areas.  Relieve them and this should 
work.

I have seen many sets of dentures that were ruined on 
delivery because the posteriors were not seated properly, 
and the teeth were ground off.  The patient comes back 
in a day or so with pain in the tuberosity areas. The 
tuberosities are relieved and the dentures seats itself. The 
teeth have been cut down on the posteriors on delivery. 
Now there is a space in the posteriors and the occlusion 
is gone.

If you look for these three things before you start grinding 
the occlusion, I am sure you will resolve many problems 
with open bites on delivery. I hope this increases your 
successful delivery rate.

Tips

Credit: Eli Sutker
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Dr. Joe Massad
International Lecturer

Developed by

Limit one free sample per customer. • MASSAD, Strong-Massad Denplant are trademarks of Joseph J. Massad

413 North Pearl Street • Albany, New York 12207 • 518.434.3147 • 800.833.2343 • USA/Canada • www.nobilium.com
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See for yourself why the Massad® Impression Trays are one of the most popular
impression systems in the world... Serving over TWO MILLION SMILES.

Nobildent Teeth are highly wear-resistent with a natural design and 
hand-crafted quality. Email your free MILLION SMILES sample request 
to: info@nobilium.com  

Save precious chair time by molding
these thermoplastic trays right  in the
mouth.

What’s a SMILE without teeth?
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Crown PX Denture Teeth
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By Brian F Binnie 
Contributing Editor  

“I figured I wouldn’t be taken seriously.”
“I was afraid of getting a bad reputation 
as the denturist or denturist assistant 
known for reporting the boss for 
harassment.”

“I’m a guy . . . it sounds ridiculous to say I 
was sexually harassed.”

It seems that every day,  there is a new 
allegation of sexual harassment in the 
mainstream news. The complaints are as 
varied as the people and the industries 
they represent. We are hearing about it 
in Hollywood, the media, and politics, to 
name a few.
Although we may not hear about all of 

it, no industry is impervious—including 
dentistry. I recently came across several 
accounts of sexual harassment in online 
dental communities where many came 
forward to share personal accounts and 
experiences.
Having a background as both a human 
resource professional and as a hygienist, 
these stories and questions plagued me. I 
saw how many of these allegations were 
either not reported to management or 
not addressed when reported. I heard 
many reasons for not reporting:  I was 
afraid of getting a bad reputation as 
the hygienist known for reporting the 
boss for harassment—who would hire 
me? I might have been misinterpreting 
the person’s intent. I figured I wouldn’t 
be taken seriously. The person was an 
outside salesperson; it had nothing to do 
with my office. The dentist isn’t going to 

dismiss a paying customer or a personal 
friend because of what I said. I’m a guy 
. . . it sounds ridiculous to say I was 
sexually harassed.
Worse still were the cases that were 
not addressed after being reported, or 
that even escalated. Some situations 
could have possibly been resolved with 
a simple, straightforward conversation 
about what is appropriate and what 
will and will not be tolerated. Instead, 
many of these situations flew under 
the radar and continued without the 
knowledge of management, support, 
or employee empowerment. There was 
one case of a patient who had a habit of 
grazing the denturist  breasts, and the 
solution among the staff was to book 
him with a different denturist on staff. 
This is not only disrespectful and unfair, 
but employers have a duty to prevent, 

Your rights and how you can respond

in the dental profession: 
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investigate, and remedy harassment. 
Employees have a responsibility to report 
harassment to a manager or someone more 
senior if the offender is the manager, not pass 
the offending person on to an unsuspecting 
colleague or successor.

YOUR RIGHTS—AND 
RESPONSIBILITIES
It got me thinking about how these 
situations are handled in dentistry and 
if dental professionals—both employers 
and employees—are aware of their 
responsibilities and rights. After all, many 
of us work in small denturist -run practices 
without the infrastructure and expertise 
of a human resources and legal team to 
help set clear policies and guide decisions 
in cases where claims are made, claims 
that can sometimes be a slippery slope. 
Interpretations of certain behaviors can 
vary widely, particularly if the behavior not 
egregious. For example, one person may find 
a hug given by a patient to be inappropriate. 
Another employee may welcome a hug from 
that same patient and see nothing offensive 
or sexual about it.
Do employees know what to do in cases 
where they feel they have been harassed? 
Do practice owners/managers know how to 
handle an investigation? Are there written 
policies? What if the harasser is the owner 
or manager (or both)? What do you do if 
you speak up at work and are told you are 
overreacting, are not taken seriously, not 
believed, or there are repercussions to your 
allegations? Do the same laws apply to small 
business as they do to larger companies?  Do 
the laws vary by state? 

DEFINING SEXUAL HARASSMENT
In order to answer these questions, we 
need to first look at what constitutes 
sexual harassment. Workplace harassment 
(including sexual harassment) laws are 
part of the Civil Rights Act of 1964, Title 
VII, which is a comprehensive set of laws 
prohibiting discrimination in all aspects 
of employment. The Equal Employment 

Opportunity Commission (EEOC) is the 
agency of the federal government that 
was established to interpret and enforce 
discrimination laws. The employer must 
have a certain number of employees to be 
covered. The number is typically 15, but 
may vary depending on if the employer is a 
state or local government agency, a federal 
agency, or a labor union. Does this mean that 
if you work in a private company with fewer 
than 15 employees, you have no protection 
under these laws?   No. There are individual 
state and/or local bodies that handle such 
claims and often apply to smaller numbers 
of employees. There is also the possibility of 
civil law for recourse.
Harassment is defined as unwelcome verbal, 
written, or physical conduct that creates a 
hostile or intimidating work environment. 
With regard to sexual harassment, there 
are two types. The first is called “quid pro 
quo” (a Latin phrase meaning “something for 
something”). This occurs when an employee 
is forced to comply with a superior’s sexual 
demands in order to secure some economic 
benefit, such as a promotion, pay increase, or 
continued employment.
The more common type of harassment is 
defined as a hostile work environment. This 
is when unwelcome serious or pervasive 
conduct has the effect of unreasonably 
interfering with an individual’s work 
performance or creates an offensive work 
environment. The most egregious examples 
here would include such behaviors as 
harmful or offensive contact (physical, 
verbal, or both), threats, or physical 
exposure. This type of behavior may also 
be in violation of criminal law and should 
be handled immediately and very seriously. 
Other hostile environment examples 
include pervasive inappropriate jokes or 
conversation, offensive visual materials, 
comments about appearance, innuendo, 
patterns of “accidental” touching, repeated 
invitations . . . the list goes on.

What to do when it happens to you
It is important to realize that harassment 
doesn’t prohibit simple teasing, offhand 
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comments, and isolated incidents that 
are not extremely serious or pervasive. 
It is equally important to realize, 
however, you have the right to speak 
up even in those less-than-serious or 
pervasive cases. For example, imagine 
a patient asks you if you ever date 
patients or makes some joke that isn’t 
appropriate. You can politely but firmly 
explain that you didn’t appreciate it. 
Your response can be something as 
simple as, “No, I do not date patients,” 
or “Perhaps you meant no offense, but 
I find that comment inappropriate. I’d 
appreciate it if you stopped doing that.” 
It’s best not to reply with a witty retort, 
as that can often fuel more inappropriate 
banter. Your best tactic is portraying 
confidence, seriousness, and setting a 
professional boundary. Nip it in the bud. 
It may be difficult, and in some cases, 
may be done by a supervisor on your 
behalf. Often these clear conversations 
can cause the behavior to cease as the 
person becomes aware they offended 
you.
What happens if the “person in charge” 
is the offender? Perhaps you work in 
an office where the doctor has made 
comments about your “beautiful” blue 

eyes or rubs your shoulders after a long 
day and it makes you uncomfortable. 
Simply telling the person in a 
professional way that it makes you 
uncomfortable can stop the behavior.
Perhaps in these two examples, the 
behavior continues or escalates. The 
patient is continually asking you 
on dates and telling offensive jokes 
despite your conversation. Perhaps the 
doctor ignores your boundary and the 
touching continues or becomes more 
inappropriate despite requests to stop. 
Perhaps the way the person is speaking 
to you is becoming more suggestive or 
overt. In this case, it is pervasive and 
becoming more serious. This is when 
escalation may be necessary.
In cases where it is not the employer 
who is the alleged offender, it is 
important to escalate through 
management at the office first. Only 
if they are nonresponsive should you 
escalate to the EEOC or state agency 
responsible in your area. You could also 
consult an employment attorney. You 
may be asking at this point, “Who do I 
report this to if there is no other person 
in charge in the office and my office is 
too small to fall under the 15-person 

EEOC rule?” In those cases, the EEOC 
recommends to contact one of their 
local field offices directly. They will be 
able to help you determine if there is a 
state or local agency that enforces the 
law in your case. If not, they will be able 
to advise you of other recourse options. 
Be aware that there are statutes of 
limitations on claims and it is unlawful 
for employers to retaliate against an 
employee who makes a complaint or 
files a claim of harassment.

DOCUMENT, DOCUMENT, 
DOCUMENT
It is also advisable to document all 
situations, even those that are less 
serious and pervasive, with the date, 
time, people involved, and what was 
said. Document your actions, the steps 
you were told to take, and the responses 
to your actions. If this behavior becomes 
more frequent or escalates, you have 
good documentation of your earlier 
conversations.
This documentation should be stored 
separately from the patient record in 
cases where the alleged offender is a 
patient. Keep a copy of everything you 
document. It is also advisable to alert 
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the person in charge at your office. 
The manager may want to speak to the 
person as well, or may know of similar 
instances of this same person with other 
employees. With solid documentation, 
you can be prepared for future potential 
interactions, escalation, or both if it 
is determined it is pervasive. If the 
documentation is about the employer, 
keep it secured with you outside the 
office in case you have to escalate your 
claim. When it comes to escalation of 
a claim, there is a responsibility on the 
claimant to show that a reasonable 
person in the plaintiff’s position would 
objectively believe the conduct was 
hostile, abusive, or offensive.
If harassment can be proven, employers 
may be responsible for compensatory 
and punitive damages. This will depend 
on who committed the harassment and 
what action the company took to correct 
it. It is important for both employers and 
employees to understand their rights 

and responsibilities. Claims are to be 
taken seriously and escalated if serious 
or pervasive. Thorough documentation 
is of the utmost importance. Remedies 
can include a variety of scenarios 
such as a conversation that stops the 
behavior, the termination of a coworker 
after a thorough and well-documented 
investigation, the reassignment of an 
outside sales or delivery person, the 
dismissal of a patient from the practice, 
or legal action which may include 
criminal charges depending on the 
offense. As with any matter such at 
this, a person should obtain legal advice 
from an appropriate source, such as a 
federal or state agency or employment 
attorney.

CONCLUSION
Finally, consider that we deal with the 
public and that brings forth a mixed bag 
of personalities. It can be like Forrest 
Gump and his box of chocolates: “You 

never know what you’re gonna get.” 
Certain patients bring a lot of fear with 
them to the office, and this fear could 
show itself as strange comments said 
out of nervousness. We need to be 
able to maintain a personal boundary 
in a professional way. Sometimes a 
person who doesn’t know you well 
is unaware of what you may find 
inappropriate. Other times we are going 
to deal with people who may be less 
than above board and we need to have 
the knowledge, resources, support, 
and empowerment to address these 
situations. Lastly, we think we know the 
threshold of our employers, coworkers, 
and patients, but we ourselves may 
accidentally cross the line. As much as 
it is wonderful for a team to laugh and 
have fun, we need to be cognizant we 
work in a business environment. A 
good practice is that if something can 
be construed as offensive to someone 
within earshot or view, it is best to leave 

Brian F Binnie 
Director of Special Projects. 
Pac-Dent International Inc
670 Endeavor Circle, 
Brea, CA 92821, USA
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Clinical research consistently finds that denture-wearers are at a 
significant risk of developing oral infections, and that the majority 
will become infected over time. Candida Albicans, Streptococcus, 
Staphylococcus and Actinomyces frequently colonize on dentures, 
and are the leading causes of Oral Thrush, Stomatitis and 
Pneumonia. The problem is so prevalent that millions of people 
are infected in just North America alone. Most of these people 
have been suffering from chronic low-grade infections for so long 
that they don’t even know they are sick. The symptoms—redness, 
discomfort, white tongue and loss of taste—become normal.
 
Factors like age, medication, illness and habits can make people 
significantly more prone to oral infections. Many people continue 
to use their dentures well beyond the recommended replacement 
time, and do not know how to properly clean them. Medications 
can exacerbate the issue by disrupting the normal oral flora and/
or causing dry mouth. 

Unfortunately, these infections are often left untreated because 
when denture-wearers have a problem, they go to a drugstore, 
not a dental professional. That’s why it is important for denturists 
to educate patients about the hygiene risks associated with 
oral appliances. Even though the number of denture-wearers 
keeps growing, there is still not much accessible information for 
people about proper denture and gum hygiene. I’ve seen this 
personally—I started my career as a denture technician before 
practicing dentistry for 35 years. 

One of the most common problems is that many patients don’t 
know that toothpaste is too abrasive for removable oral appliances. 
Dentures, Partials Dentures, Mouth Guards, Snoring Devices, and 
Retainers are softer than teeth so regular toothpaste and the 
old-fashioned denture-brush can damage dentures and actually 

Talk To Patients About 
Denture & Gum Hygiene!

make them less clean. Though the scratches are microscopic, there 
will be a visible difference in shine, finish, and color, and the denture, 
like a biological sponge, will become the perfect breeding ground for 
dangerous pathogens to thrive.

Proper cleaning of the denture and the gums is essential for 
oral health. The ADA recently dedicated a special section of its 
newsletter to recommend that “the mouth cavity, tongue and the 
jaws should be well cleaned to remove all plaques, before putting on 
the clean denture” in an article titled “Vital Information about Types 
of Dentures and Their Care”. 

It is important to educate your patients at the start. Always 
recommend an extra soft toothbrush used with a low-abrasive 
denture & gum paste, especially to remove adhesive from the denture 
and mouth. I recommend Cleanadent Paste because it has the added 
benefits of Aloe Vera, Coconut Oil, Tea Tree Oil and Vitamins A, D & 
E to reduce Dry Mouth and Irritation. This is especially important 
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because saliva regulates the normal levels of oral flora. Dry Mouth is 
almost universally experienced by denture-wearers, especially if they 
use adhesive, and this can lead to chronic infection and soreness. 

While Dental Professionals are aware of the prevalence of oral 
infections, this often went undiscussed because there wasn’t an easy 
way to prevent infections at home on a daily basis. Major brand 
denture cleansers can only claim to kill “odor-causing bacteria,” and 
do nothing to prevent recurring diseases from infected dentures. 

After years of treating denture-wearers suffering with these issues, 
I developed Cleanadent Crystals, a soak cleanser that instantly kills 
Candida, Strep, Staph and Actinomyces without harmful chemicals 
like bleach or chlorine. Now that I had something to recommend, 
I started having serious discussions on denture hygiene with my 
patients and I developed a list of cleaning instructions that I gave them 
with new dentures. After years of treating and listening to patients 
with the same age-old problems, I started seeing many less cases of 
Oral Thrush and Stomatitis. Other practitioners who began using this 
protocol also saw less infections over time, and patients reported 
having a better experience with their clean dentures and feeling 
better in general as the chronic infections diminished.

With information becoming ever more accessible and removable 

prosthodontics continually growing, the dental community should 
do more to educate patients about maintaining their dentures, 
understanding the risks facing their oral health, and looking for 
the right products when developing a denture hygiene routine. An 
effective oral hygiene routine from the beginning will prevent a lot of 
problems later on.

1 Oral candidiasis: An overview. J Oral Maxillofac Pathol.  2014; 
18(Suppl 1):S81-5 (ISSN: 0973-029X) Singh A; Verma R; Murari A; 
Agrawal A

Lorin Berland, DDS, is one of the most published authors on clinical 
dentistry and dental education with over 100 articles, best-selling 
books and instructional videos including the Lorin Library Smile 
Guide. Dr. Berland was recognized by the AACD for “Outstanding 
Contributions to the Arts & Science of Cosmetic Dentistry”, and 
has been featured in major national print and TV publications for his 
work. Dr. B began his career as a denture technician, and after more 
than 35 years of listening to patients and running a multi-specialty 
practice, he has started Dr. B Dental Solutions with a line of products 
specially designed to treat the real issues affecting people with oral 
appliances, like Oral Infections and Dry Mouth, which can be found 
at www.DrBDentalSolutions.com. For more information, contact Dr. 
Berland at info@drbdentalsolutions.com or 1-844-372-3368 (DRB-
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activities. Membership is open to interested parties 

with fee designations for professional, auxiliary and 

associate memberships.  The goal of this organization 

is to promote awareness of the professional denturist 

so every citizen of the United States knows the benefits 

of the profession and demands the opportunity and 

freedom to choose a denturist for their prosthetic 

dental needs. 
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                 More and more people are becoming aware of the important 
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profession and this is made possible by association memberships and 
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You are responding to our membership campaign; our membership is 
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be a denturist to be a member of the National Denturist Associa-
tion, USA?” Our answer is a resounding, no!  To better answer this 
question we have generated a brochure you can use to introduce 
the profession and association to anyone you believe may be in-
terested in joining this charitable effort.  Please call 360-232-4353 
or fax 360-339-6465 or your free brochures (a small S&H fee is 
charged; maximum 10 brochures) There is a $1.00 charge for packs 
of 50  (plus S&H; 2 packs maximum) for online orders.  Please visit 
www.nationaldenturist.com for details.  
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denture. Using specialized buffing tools, your 
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your denture, while eliminating the tough 

stains that elude regular maintenance.
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year and should be a regular part of your 

denture maintenance regimen. This is an 

economical step that takes just a few minutes.
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Here are your professional brochures, designed especially for your denturist office.
Show your patients you care by providing them with helpful information. Packages of 100 for $25 available 
at the National Denturist Association, USA’s conferences.
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N.D.A. Executive Office, P.O. Box 2960 
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Seeking a position in a prestigious organization where I can utilize my 40 years of active experience and professional skills as a denture technician.  Interned 
closely with University professors excelling in laboratory knowledge.  Led and directed a team of  25 technicians in a hospital setting and later served in a den-
tal laboratory leading a team of 14 technician.   Quality education blended with diligence and integrity enables me to perform efficiently in dynamic environ-
ments.   
Contact: (925) 206-0928 | or Ataorahe@yahoo.com

Seeking experienced denturist or denture technician to join an established thriving business in the suburb of a scenic historic city.   
Contact us:  adentureclinic@gmail.com or 606-401-5057

Seeking skilled licensed denturist to join successful team in a West Coast Dental office.  Interested individuals should send resume to:   
dentalservice4all@gmail.com

The Mile Zero Denture Clinic is looking for a Denturist who realizes if you work hard, the sky is the limit. I have two very busy clinics, great support staff and 
a very large brand new lab. I am looking to expand my second location and need an enthusiastic denturist who wants Success in their career. The candidate 
must be able to work as team and take on responsibility. Future opportunity to buy into the practice may be available with the right candidate. The Success of 
your career is in your hands, take control of your future and phone the Mile Zero Denture Clinic to see if we have a position available for you. Send resumes 
to jodie@milezerodentureclinic.ca or phone 250-782-6004 or fax to 250-782-6083.

BEAUTIFUL DENTURIST PRACTICE FOR SALE.   
Your dream practice. Walk into an established business and be busy from day one.  Excellent location. Great associates and staff.  You will be surprised how 
easy it will be to invest in this opportunity.  
Contact:  fdwjp4w1b@yahoo.com

LICENSED DENTURIST WANTED

LICENSED DENTURIST WANTED

LICENSED DENTURIST WANTED

LICENSED DENTURIST WANTED

DENTURIST PRACTICE FOR SALE

SEEKING A POSITION

Our organization is looking for a Licensed Denturist for one of our Oregon practices. Candidate must be able to obtain an active Oregon license and should 
be proficient at simple denture repairs. This is a full clinical position with partnership opportunities available.  All final prosthetics are manufactured in our 
Southern California dental lab. Newly licensed graduates please apply. We offer license reimbursement, paid vacation, several paid holidays and 401k matching; 
we are a growing company looking for individuals passionate about delivering high quality prosthetics to the Pacific Northwest.
Please email your resume to: jobs@pcdl-usa.com or fax to: (909) 621-3125.  
We look forward to hearing from you.

WANTED ASSOCIATE DENTURIST

Immediate opportunity - Experienced Denturist required for a well established Denture clinic in Calgary. Practice has been around for 35 years and has a 
strong, loyal patient base with high annual growth. Owner is looking to eventually retire in 1-2 years with a smooth transition into an associateship.  Please 
contact: dentures@telus.net

Classifieds
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The National Denturist, USA is dedicated to providing a publication that offers pertinent technical information, business news and support and 
introduces innovative state of the art products for its readership. This is possible by the support of our advertisers and sponsors. We encour-
age our readers to utilize their products and services. To make this easier we have provided their contact information.  Please consider these 
companies for all your denturist office and laboratory needs.

The National Denturist, USA, is the official publication of the National Denturist Association, USA, and is committed to providing up to 
date pertinent information as well as informative technical and professional articles. Our magazine is a communication avenue for both na-
tional and international news and is distributed throughout the United States and Canada. The Publisher considers The National Denturist, 
USA, a major source for introducing new innovative products to the readers.  EXTRA EXPOSURE ON THE WEB! Every issue of The National 
Denturist, USA, is published on the National Denturist Association, USA’s, website. This popular website gets several hundred sustained hits 
a month and interest continues to grow. This avenue allows our advertisers to be seen online FREE of additional charge!  Please visit our 
website:  www.nationaldenturist.com

INQUIRIES: 
E: Shawn@nationaldenturist.com
T: 360-232-4353 
F: 360-779-6879   
Executive Director Shawn Murray 
P.O. Box 2960 Florence OR 97439
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NAME                          PAGE       PHONE             WEBSITE

American Denturist School   IFC 800-544-6267  www.americandenturistschool.com

Aurum Ceramic Dental    16 800-661-1169  www.aurumgroup.com

Babichenko Dental    23 877-446-9292  www.babichenko.com  

Dentsply     21 1-844-848-0137   www.dentsplysirona.com

DOMx - Specialized Office Systems Inc.  12 855-494-0057  www.denturistsoftware.com

Dr. B Dental Solution    13 1-844-372-3368  www.drbdentalsolutions.com

Dr. Breath     17 1-877-944-8330  charlenng@whiterimagedental.com

IVOCLAR VIVADENT    7 716-691-0010  www.shopivoclarvivadent.com

Nobilium     24 800-833-2443  www.nobilium.com

PREAT CORPORATION    OBC 800-232-7732  www.preat,com

Schutz Dental Group    11 866.922.9738  www.gebdi-dental.com

Sebrite Agency     16 800-366-6466  www.sebriteagency.com

Specialty Tooth Supply, LTD   29 800-661-2044  www.specialtytoothsupply.com

SYNCA      12 888-582-8115   www.fiberforcedental.com

UHLER Dental Supply, Inc.    ISBC 1-800-937-3753  www.uhlerdental.com

Yamahachi     25 1-877-320-2909  www.ydp-usa.com 
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Indications for stud attachments:
•  improving quality of  life with only two implants in lower arch,

functional capacity increased from 10% to 60%
•  allows independent servicing of  attachments
•  provides retention and improved prostheses stability
     

NAVIGATING THE OVERDENTURE 
STUD ATTACHMENT MAZE  

PREAT manufacturers and technically supports the largest selection of attachments and 
implant parts in North America. Whether you use Straumann, Nobel, Astra, Zimmer, etc. 
PREAT manufactures thousands of compatible implant components.  
Let the PREAT Technical Team assist you in making your next overdenture a success!

CONTACT PREAT AT 1-800-232-7732 • www.PREAT.com

Images courtesy of PREAT Corporation
Technical Team

 
Locator
• Lowest profi le, 2.73mm x 5.5mm

• 8 different retention levels

• Self-aligning function 40°

• Nylon male stays in contact with abutment, 
housing pivots around nylon male, to 
reduce abutment wear

 

Clix
• Small size, 4 x 4mm

• 3 different retention levels

• Angle correction up to 30°

• Great for patients with hygiene issues

• Female makes patient pleasing audible Clix 
when engaged for security and confi dence.

• Ideal for anterior maxillae

 

Locator R-Tx
• Low profi le, 3.1mm x 5.6mm

• 4 different retention levels

• Self-aligning function 60°

• Nylon male stays in contact with abutment, 
housing pivots around nylon male, 
to reduce abutment wear

 

O-Rings
• 6mm x 4.5mm tall

• 2 retention levels

• Minimal angulation correction, 10°

• The most resilient attachment system, 
protects weaker abutments

 

Magnets
• 2.4mm x 3.9mm

• One retention level per size

• No path of  insertion; corrects up to 48° 
of  divergence

• Ideal for patients with limited dexterity

Locator

• Nylon male stays in contact with abutment, 

• 2.4mm x 3.9mm

• One retention level per size

• No path of  insertion; corrects up to 48° 
of  divergence

• Ideal for patients with limited dexterity
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